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This book provides a comprehensive and up-to-date text in
the subject. It seeks to address a wide gap existing in terms
of the availability of a book that provides extensive coverage
in the field. It aims to provide students in human resource
management courses and practising managers with a
comprehensive view of essential concepts and techniques in
a highly readable and understandable form. This book
particularly focuses on practical applications, examples and
cases that managers can utilise in gaining insights into the
subject in order to carry out their HR-related responsibilities. It
focuses on practical applications, examples and cases that
will be useful for both students and HR managers. It serves
two important purposes: to provide an academically rigorous
study, and at the same time, offer comprehensive and userfriendly pedagogy. The case studies cited in the book are
from across the globe, including studies from India, and will
appeal to a large audience.
Financial and Managerial Aspects in HRM: A Practical Guide
breaks new ground by being the first to compile the everyday
management and financial decisions of HR managers in a
single book. It is an essential resource for understanding core
practical HRM issues in the modern workplace.
This book explores the role of HRD professionals in ethical
and legal decision making in the workplace. While previous
books have described the need for ethics in HRD, this book
presents ways that HRD scholars and professionals can
influence, through collaborative relationships, effective
implementation of ethical policies and legal standards in the
workplace. The ethical policies of an organization provide a
key insight into its values, and this book shows the
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relationship between those values and HRD practices, such
as training and development, career development, and
organization development. Exploring such topics as protected
classes, diversity intelligence, employee rights, and employee
privacy, this book will inform HRD scholars and professionals
on researching and enhancing ethical and legal decision
making in the workplace.
For undergraduate and graduate courses in human resource
management. A concise yet thorough review of essential HR
management concepts. A Framework for Human Resource
Management provides students and practicing managers with
a concise yet thorough review of essential HR management
concepts-including fundamental practices, methods, topics,
and relevant legal findings-in a highly readable and
accessible format.
Human resource management is the strategic approach to
management of an organization’s most valuable asset—its
people. It covers the recruitment, management, and direction
of people who work for the organization and deals with
employee compensation and benefits, hiring and training,
performance management, organization development, safety
and wellness, and organizational communication. Human
Resource Management: Issues, Challenges and
Opportunities covers a broad array of topics on human
resources management, including new emphasis on
corporate social commitment, management practices that are
essential for retaining effective professionals, financial
rewards to stimulate longer workforce participation,
entrepreneurial leadership, examination of leadership styles
in different countries, dealing with organizational change,
teamwork and employee resistance, integrating human
resources aspects with corporate goals, and more. This book
provides an interesting group of chapters that shed light on a
variety of international human resources management styles
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and practices. The competitive nature of twenty-first-century
global commerce requires that businesses be managed
strategically by managers who are knowledgeable in the
principles of the field. The efficient, nonexploitive use of
human resources is essential to building successful
businesses around the world.
This text seeks to help students understand the dynamic and
exciting environment of human resources (HR) management
and the complex decisions that all managers must make
when managing employees.

The contemporary workplace is ever changing. In many
countries the effects of economic globalization has seen
the rise in zero-hour contracts, the erosion of trade union
power and income inequality. In addition, highperformance work systems, business ethics and
environmental sustainability are now creating
tremendous challenges in many organizations. These
developments play out amongst differing national and
international contexts. This fluid and diverse environment
makes it even more important to understand the myriad
of different theories underpinning human resource
management and to explore its impact on organizations,
managers and workers. This engaging textbook provides
an essential introduction to both the ‘how’ and ‘why’ of
human resource management; it looks at the way
organizations manage human capability, but also
exposes the tensions inherent in the employment
relationship, encouraging the reader to reflect critically
on the realities of contemporary HRM. Building on the
success of the previous five editions, this new edition
includes: Two new chapters on Ethics in HRM and
Green HRM New ‘HRM as I see it’ video interviews with
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real life HR managers sharing their experiences on
managing people in organizations, accessible through a
new interactive ebook New ‘HRM and Globalization’
features discussing the particular challenges faced by
international organizations New ‘HRM in Practice’
features exploring practical implementation of HR
theories Coverage of contemporary themes such as line
managers’ roles in HRM, bullying, diversity and
inequality Over 100 new references, bringing the
discussion right up to date An extensive online resource
centre with further teaching and learning materials,
accessible at www.palgravehighered.com/bg-hrm-6e.
Human resources management is essential for any
workplace environment and is deemed most effective
when a strategic focus is in place to ensure that people
can facilitate that achievement of organizational goals.
But, effective human resource management also
contains an element of risk management for an
organization which, as a minimum, ensures legislative
compliance. Human Resources Management: Concepts,
Methodologies, Tools, and Applications compiles the
most sought after case studies, architectures,
frameworks, methodologies, and research related to
human resources management. Including over 100
chapters from professional, this three-volume collection
presents an in-depth analysis on the fundamental
aspects, tools and technologies, methods and design,
applications, managerial impact, social/behavioral
perspectives, critical issues, and emerging trends in the
field, touching on effective and ineffective management
practices when it comes to human resources. This multiPage 4/16
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volume work is vital and highly accessible across the
hybrid domain of business and management, essential
for any library collection.
Authoritative and current information on Human
Resource Management that ALL managers can use.
This best-selling HRM text is designed to provide
authoritative and accurate information on HR-related
responsibilities and personnel management by focusing
on practical applications, concepts, and techniques that
ALL managers can use in business. More than 100 new
topics can be found throughout this edition, along with
new features and video cases.
Never HIGHLIGHT a Book Again! Virtually all of the
testable terms, concepts, persons, places, and events
from the textbook are included. Cram101 Just the
FACTS101 studyguides give all of the outlines,
highlights, notes, and quizzes for your textbook with
optional online comprehensive practice tests. Only
Cram101 is Textbook Specific. Accompanys:
9780131886766 .
In today's competitive environment where we are doing
everything we can to compete for talent, effective
communication ensures we are showcasing our HR
programmes in a way which will help us attract, retain
and engage talent. Effective HR Communication is a
practical guide to develop and deliver effective
communication campaigns, ensuring that teams have the
knowledge, skills and tools to achieve the desired
objectives. Whether introducing new HR programmes or
re-launching existing ones, communications help us
deliver the key messages so that employees understand,
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appreciate and action them to meet our HR and business
objectives. Effective HR Communication introduces a sixstep 'IMPACT' model to explain and demonstrate the
critical steps to be followed when developing a
communications campaign. This includes steps such as
understanding the communication needs and
requirements of employees, developing the most robust
objectives, selecting and developing the appropriate
medium, planning a campaign in an effective manner,
leveraging the support of business partners, developing
effective communications content, and measuring the
success of the campaign. Using a combination of theory,
examples, tips and tools from leading experts, this book
provides practical information which can easily be used
to create effective and impactful communications. Case
studies from leading organizations such as BT, LV=,
Merlin Entertainments and Reward Gateway are
included to further illustrate how communication has
been done effectively.
A Framework for Human Resource Management
provides readers and practicing managers with a concise
yet thorough review of essential HR management
concepts–including fundamental practices, methods,
topics, and relevant legal findings–in a highly readable
and accessible format.

The Human Resources Program-Evaluation
Handbook is the first book to present state-of-the-art
procedures for evaluating and improving human
resources programs. Editors Jack E. Edwards, John
C. Scott, and Nambury S. Raju provide a userPage 6/16
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friendly yet scientifically rigorous "how to" guide to
organizational program-evaluation. Integrating
perspectives from a variety of human resources and
organizational behavior programs, a wide array of
contributing professors, consultants, and
governmental personnel successfully link scientific
information to practical application. Designed for
academics and graduate students in industrialorganizational psychology, human resources
management, and business, the handbook is also an
essential resource for human resources
professionals, consultants, and policy makers.
This package contains the following components:
-0136077617: Essentials of Organizational Behavior
-0132556375: Framework for Human Resource
Management, A
ALERT: Before you purchase, check with your
instructor or review your course syllabus to ensure
that you select the correct ISBN. Several versions of
Pearson's MyLab & Mastering products exist for
each title, including customized versions for
individual schools, and registrations are not
transferable. In addition, you may need a CourseID,
provided by your instructor, to register for and use
Pearson's MyLab & Mastering products. Packages
Access codes for Pearson's MyLab & Mastering
products may not be included when purchasing or
renting from companies other than Pearson; check
with the seller before completing your purchase.
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Used or rental books If you rent or purchase a used
book with an access code, the access code may
have been redeemed previously and you may have
to purchase a new access code. Access codes
Access codes that are purchased from sellers other
than Pearson carry a higher risk of being either the
wrong ISBN or a previously redeemed code. Check
with the seller prior to purchase. -- Directed primarily
toward undergraduate courses in human resource
management, this text also provides practical
content to current and aspiring industry
professionals. Fundamentals of Human Resource
Management covers a wide range of HR topics and
shows readers the importance of human resource
management within the restraints of a compact
semester. Offering a wealth of functional examples
and applications, this text emphasizes the notion that
all managers need basic human resource
management skills. This edition is the first text on the
market to build its core around the talent
management process--which the author defines as
the goal-oriented and integrated process of planning,
recruiting, developing, managing, and compensating
employees. Note: This is the standalone book, if you
want the book/access card order the ISBN below:
013335508X / 9780133355086 Fundamentals of
Human Resource Management Plus
MyManagementLab with Pearson eText -- Access
Card Package Package consists of: 0132994909 /
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9780132994903 Fundamentals of Human Resource
Management 0133020215 / 9780133020212
MyManagementLab with Pearson eText -- Access
Card -- for Fundamentals of Human Resource
Management
For undergraduate and graduate courses in human
resource management. A concise yet thorough
review of essential HR management concepts. A
Framework for Human Resource Management
provides students and practicing managers with a
concise yet thorough review of essential HR
management concepts–including fundamental
practices, methods, topics, and relevant legal
findings–in a highly readable and accessible format.
Three experts in Human Resources introduce a
measurement system that convincingly showcases
how HR impacts business performance. Drawing
from the authors' ongoing study of nearly 3,000
firms, this book describes a seven-step process for
embedding HR systems within the firm's overall
strategy--what the authors describe as an HR
Scorecard--and measuring its activities in terms that
line managers and CEOs will find compelling.
Analyzing how each element of the HR system can
be designed to enhance firm performance and
maximize the overall quality of human capital, this
important book heralds the emergence of HR as a
strategic powerhouse in today's organizations.
The field of Human Resource Development has
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emerged as one of the most dynamic and
multifaceted areas of business and management in
recent years. Yet despite the mosaic of topics,
debates and approaches, existing textbooks often
overlook important emerging topics within the field,
and do little justice to the variety of strands involved
in the study of HRD. Human Resource Development:
Theory and Practice encourages students and
academics out of their comfort zones by offering the
first comprehensive overview that encompasses all
the constituent components of HRD, allowing the
reader to clearly separate concepts within the field
and provide a meaningful basis for detailed
discussion and debate. This book serves as a
comprehensive introductory text to the field of HRD,
as well as an ideal platform for a more in-depth
advanced study of the field. It is an invaluable
resource for students of HRD, or any reader
interested in how HRD can play a major role in oiling
the gears of innovation within an organization.
Vietnam has had one of the highest GDP growth rates in the
world in recent years, yet it remains a developing economy.
There remains a need to improve factors influencing the
development of its human resources through education at all
levels, workplace training, corporate social responsibility,
gender equality, support for entrepreneurship, and other
practices and policies related to HR. Yet, national HRD,
officially, is a relatively new concept in Vietnam. This edited
volume highlights the importance of developing human
resources, enabling Vietnam to continue its growth in its
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move into the ranks of developed countries. It examines the
historical, political, economic, and cultural contexts embedded
in HRD at national and organization levels and emphasizes
the changes that HRD can bring about in the nation. This
book offers scholars and practitioners a non-western view of
how HRD research should be more indigenous and discusses
implications for future research.
Human Resource Management addresses the challenges
faced by human resource managers, integrating traditional
theory with real-world strategy to equip students with the
knowledge, perspective, and skills they need to thrive in the
ever-changing global business environment. Presented in a
clear and relatable style, this text emphasizes how effective
human resource management and strategic planning work in
concert to allow organizations to achieve maximum success.
The focus on practical application illustrates the essential link
between strategic planning and implementation, providing an
inside look at how real-world companies increase
effectiveness through world-class human resources
management practices. A wealth of case studies, discussion
topics, and exercises reinforce key concepts, strengthening
students’ ability to think strategically and integrate core HR
management principles into the decision-making process. By
mirroring the current landscape’s increased reliance on
smart people-management strategy, this text underscores the
importance of HR management in attracting and retaining the
top talent that drives an organization forward.
Fundamentals of Human Resource Management: Functions,
Applications, Skill Development helps students of all majors
build the skills they need to recruit, select, train, and develop
employees. Bestselling authors Robert N. Lussier and John
R. Hendon explore the important strategic function HR plays
in today?s organizations. A wide variety of applications, selfassessments, and experiential exercises keep students
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engaged and help them see the relevancy of HR as they
learn skills they can use in their personal and professional
lives. The Second Edition includes 13 new case studies and
new coverage of the agile workplace, generational
differences, gamification, social media, and diversity and
inclusion. This title is accompanied by a complete teaching
and learning package. Contact your SAGE representative to
request a demo. Digital Option / Courseware SAGE Vantage
is an intuitive digital platform that delivers this text’s content
and course materials in a learning experience that offers autograded assignments and interactive multimedia tools, all
carefully designed to ignite student engagement and drive
critical thinking. Built with you and your students in mind, it
offers simple course set-up and enables students to better
prepare for class. Assignable Video with Assessment
Assignable video (available with SAGE Vantage) is tied to
learning objectives and curated exclusively for this text to
bring concepts to life. LMS Cartridge (formerly known as
SAGE Coursepacks): Import this title’s instructor resources
into your school’s learning management system (LMS) and
save time. Don’t use an LMS? You can still access all of the
same online resources for this title via the passwordprotected Instructor Resource Site. Learn more.
A Framework for Human Resource ManagementPrentice Hall
Life is tough in organizations, both for managers and the
managed. Based on close collaboration with a number of high
profile organizations such as BT, Citibank, Hewlett Packard,
and Kraft Jacobs, this book sheds light on the organizational
responses to large scale changes and details the changing
demands made of employees in the process. It goes beyond
fashionable management rhetoric to uncover the reality of
human resource management.
Strategic Management of Human Capital in Education offers
a comprehensive and strategic approach to address what has
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become labeled as "talent and human capital." Grounded in
extensive research and examples of leading edge districts,
this book shows how the entire human resource system in
schools—from recruitment, to selection/placement, induction,
professional development, performance management and
evaluation, compensation, and career progression—can be
reformed and restructured to boost teacher and principal
effectiveness in ways that dramatically improve instructional
practice and student learning. Strategic Management of
Human Capital in Education guides educators towards putting
more effective teachers, teacher leaders, and principals in the
country’s schools—especially in poverty-impacted urban and
rural communities—equipping those teacher and principals
with instructional and leadership expertise, and rewarding and
retaining those who are successful in attaining these
objectives. Drawing from cases, experiences, and
deliberations from a national task force, this book outlines a
comprehensive framework for how to transform current
human resource management practices into authentic,
strategic talent management systems in order to improve
student achievement.
The notion of paradox dates back to ancient philosophy, yet
only recently have scholars started to explore this idea in
organizational phenomena. Two decades ago, a handful of
provocative theorists urged researchers to take seriously the
study of paradox, and thereby deepen our understanding of
plurality, tensions, and contradictions in organizational life.
Studies of organizational paradox have grown exponentially
over the past two decades, canvassing varied phenomena,
methods, and levels of analysis. These studies have explored
such tensions as today and tomorrow, global integration and
local distinctions, collaboration and competition, self and
others, mission and markets. Yet even with both the depth
and breadth of interest in organizational paradoxes, key
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issues around definitions and application remain. This
handbook seeks to aid, engage, and fuel the expanding
interest in organizational paradox. Contributions to this
volume depict how paradox studies inform, and are informed,
by other theoretical perspectives, while creating a resource
that enables scholars to learn about and apply this lens
across varied organizational phenomena. The increasing
complexity, volatility, and ambiguity in our world continually
surfaces paradoxical dynamics. Thus, this handbook offers
insights to scholars across organizational theory.
This volume contains the papers selected for presentation at
the 14th International Symposium on Methodologies for
Intelligent Systems, ISMIS 2003, held in Maebashi City,
Japan, 28–31 October, 2003. The symposium was organized
by the Maebashi Institute of Technology in co-operation with
the Japanese Society for Artificial Intelligence. It was
sponsored by the Maebashi Institute of Technology,
Maebashi Convention Bureau, Maebashi City Government,
Gunma Prefecture Government, US AFOSR/AOARD, the
Web Intelligence Consortium (Japan), Gunma Information
Service Industry Association, and Ryomo Systems Co., Ltd.
ISMIS is a conference series that was started in 1986 in
Knoxville, Tennessee. Since then it has been held in
Charlotte (North Carolina), Knoxville (Tennessee), Turin
(Italy), Trondheim (Norway), Warsaw (Poland), Zakopane
(Poland), and Lyon (France). The program committee
selected the following major areas for ISMIS 2003: active
media human-computer interaction, autonomic and
evolutionary computation, intelligent agent technology,
intelligent information retrieval, intelligent information
systems, knowledge representation and integration,
knowledge discovery and data mining, logic for artificial
intelligence, soft computing, and Web intelligence.
Presenting findings from research into Sweden's leading
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multinationals this book focuses on engineering companies
operating in global industries such as pharmaceutical,
aerospace, packing systems and automotive. It explores
research and practice within the area of HRM focusing on
project-based organizations.
This market-leading text takes a pragmatic approach
emphasizing the strategic role of human resources.
Comprehensive, research-basedcoverage includes all major
topics identified on the Human Resource Certification
Institutes Content Outline. Coverage includes aglobal
chapter, expanded coverage of diversity, new material on
performance management, and current hot topics such as
self-directedwork teams, shamrock organization,
broadbanding, competency-based pay systems, job security,
violence in the workplace, and howorganizational
commitment affects production, quality, and service.
HRM is central to management teaching and research, and
has emerged in the last decade as a significant field from its
earlier roots in Personnel Management, Industrial Relations,
and Industrial Psychology. People Management and High
Performance teams have become key functions and goals for
manager at all levels in organizations. The Oxford Handbook
brings together leading scholars from around the world - and
from a range of disciplines - to provide an authoritative
account of current trends and developments. The Handbook
is divided into four parts: * Foundations and Frameworks, *
Core Processes and Functions, * Patterns and Dynamics, *
Measurement and Outcomes. Overall it will provide an
essential resource for anybody who wants to get to grips with
current thinking, research, and development on HRM.
Leading in organizations working for justice is not the same
as leading anywhere else. Staff expect to be treated as
partners and demand internal practices that center equity.
Justice leaders must meet these expectations, as well as
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recognize and address the ways that individuals and
organizations inadvertently replicate oppression. Created
specifically for social justice leaders, Leading for Justice
addresses specific concerns and issues that beset
organizations working for social justice and offers practices
and models that center justice and equity. Topics include: the
role of a supervisor in a social justice organization, the
importance of self-awareness, issues of power and privilege,
human resources as a justice partner, misses and messes,
and clear guidelines for holding people accountable in a
manner that is respectful and effective. Written in a friendly,
accessible, and supportive tone, and offering discussion
questions at the end of each short section to make the book
user-friendly for both individuals and teams, Leading for
Justice is a book for leaders who want to walk the talk of
supporting social justice, in their organizations and in the
world.
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