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Reading Retail captures contemporary debates on the geography of retailing and
consumption spaces. It is constructed around a series of 'readings' from key
works, and is designed to encourage readers to develop a sense of engagement
with the rapidly evolving debates in this field. More than 60 edited readings are
integrated into the text, providing a guided route map through the literature and
into the study of the geographies of retailing and consumption. The volume also
introduces readers to the exciting and interdisciplinary developments unfolding in
the 'new retail geography', drawing on up-to-the-minute research material from
areas ranging from anthropology to business studies, and tackling issues as
diverse as retail internationalization and e-commerce. Reading Retail is unique in
bringing together a huge range of perspectives on retailing and consumption
spaces and will provide a key source text for students in this field.
Reassessing the Employment Relationship is an edited volume written by leading
academics at Cardiff Business School. Reflecting on the employment relationship
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as one of the central institutions of advanced capitalist economies, it provides an
extensive survey of the changing world of work. The book offers a multidisciplinary analysis of the contemporary workplace, and focuses on the key
influences that are shaping the employment relationship - globalization,
financialization, regulation and the search for ethical standards in human
resource management. There is insightful and authoritative treatment of some of
the main developments in the employment relationship, such as the rise of
knowledge and customer service work, increasing income inequality, new forms
of management control over work, the spread of non-union industrial relations
and the rise to prominence of work-life integration. Reassessing the Employment
Relationship provides a critical yet accessible look at the changing employment
relationship, and is an indispensible aid to students studying Industrial Relations,
Human Resource Management, Organizational Studies, and Business Ethics.
PAUL BLYTON is Professor of Industrial Relations and Industrial Sociology at
Cardiff University, UK. EDMUND HEERY is Professor of Employment Relations
at Cardiff University, UK. PETER TURNBULL is Professor of Human Resource
Management and Labour Relations at Cardiff University, UK.
The excellent list of themes and chapters in this volume reflects the maturity
reached by feminist economics in its different dimensions. Based on the notion of
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social provisioning for all as the basic objective of economics, they represent a
challenge to conventional economic thought and they show the importance of
understanding theory, institutions, empirical work, and policy from a gender
perspective. The global perspective provided through themes and authors is a
very useful contribution to the literature. Lourdes Bener'a, Cornell University, US
Standard economics has a narrow and distorted vision of what the economy is,
and how it works. Gender scholars are on the forefront of developing better, more
encompassing models of human provisioning for well-being. This volume
presents a wonderful sampling of these new theoretical and empirical
developments. Paula England, New York University, US This is an impressive
collection that delves deeply and broadly into the myriad ways that gender
shapes and alters economic lives and illuminates complex facets of the economic
and social provisioning process across the globe. The chapters, by an exciting
variety of researchers, policy analysts, and practitioners from numerous fields,
present a consistent and persuasive vision of economic well-being as critical to
the flourishing of all people. Myra H. Strober, Stanford University, US In the
aftermath of global economic downturn, it has never been more important to
understand how gender relates to economic life and well-being. This
interdisciplinary collection of original research details key areas of intersection,
Page 3/24

Access Free Flexible Working In Food Retailing A Comparison Between
France Germany Great Britain And Japan Routledge Studies In Retailing
provides a comprehensive overview of the current state of research and
proposes avenues for further investigation. The Handbook illuminates complex
facets of the economic and social provisioning process across the globe. The
contributors academics, policy analysts and practitioners from wide-ranging
areas of expertise discuss the methodological approaches to, and analytical tools
for, conducting research on the gender dimension of economic life. They also
provide analyses of major issues facing both developed and developing
countries. Topics explored include civil society, discrimination, informal work,
working time, central bank policy, health, education, food security, poverty,
migration, environmental activism and the financial crisis. Economists,
sociologists and political scientists will find this book to be an invaluable research
tool, as will academics, researchers and students with an interest in economics
particularly feminist economics gender studies and global studies.
Publishes in-depth articles on labor subjects, current labor statistics, information
about current labor contracts, and book reviews
This much-needed text provides a clear exposition of the key theoretical
perspectives of diversity management and equal opportunities approaches;
combined with practice-based experience. Taking a business, rather than
sociological slant on the subject, the chapters cover age, gender, legal
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framework and more.
The Danish economy offers a dose of American labor market flexibility inside a
European welfare state. The Danish government allows employers a relatively
high level of freedom to dismiss workers, but also provides generous
unemployment insurance. Widespread union coverage and an active system of
collective bargaining help regulate working conditions in the absence of strong
government regulation. Denmark's rate of low-wage work—8.5 percent—is the
lowest of the five countries under analysis. In Low-Wage Work in Denmark, a
team of Danish researchers combines comprehensive national registry data with
detailed case studies of five industries to explore why low-end jobs are so
different in Denmark. Some jobs that are low-paying in the United States,
including hotel maids and meat processors, though still demanding, are much
more highly compensated in Denmark. And Danes, unlike American workers, do
not stay in low-wage jobs for long. Many go on to higher paying jobs, while a
significant minority ends up relying temporarily on income support and benefits
sustained by one of the highest tax rates in the world. Low-Wage Work in
Denmark provides an insightful look at the particularities of the Danish labor
market and the lessons it holds for both the United States and the rest of Europe.
A Volume in the Russell Sage Foundation Case Studies of Job Quality in
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Advanced Economies
This book investigates the transfer of parent country organizational practices by
the retailers to their Chinese subsidiaries, providing insights into employment
relations in multinational retail firms and changing labour-management systems
in China, as well as their impact on consumer culture.
Retail is now the largest employer in the United States. For the most part, retail
jobs are “bad jobs” characterized by low wages, unpredictable work schedules,
and few opportunities for advancement. However, labor experts Françoise Carré
and Chris Tilly show that these conditions are not inevitable. In Where Bad Jobs
Are Better, they investigate retail work across different industries and seven
countries to demonstrate that better retail jobs are not just possible, but already
exist. By carefully analyzing the factors that lead to more desirable retail jobs,
Where Bad Jobs Are Better charts a path to improving job quality for all low-wage
jobs. In surveying retail work across the United States, Carré and Tilly find that
the majority of retail workers receive low pay and nearly half work part-time,
which contributes to high turnover and low productivity. Jobs staffed
predominantly by women, such as grocery store cashiers, pay even less than
retail jobs in male-dominated fields, such as consumer electronics. Yet, when
comparing these jobs to similar positions in Western Europe, Carré and Tilly find
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surprising differences. In France, though supermarket cashiers perform
essentially the same work as cashiers in the United States, they receive higher
pay, are mostly full-time, and experience lower turnover and higher productivity.
And unlike the United States, where many retail employees are subject to
unpredictable schedules, in Germany, retailers are required by law to provide
their employees notice of work schedules six months in advance. The authors
show that disparities in job quality are largely the result of differing social norms
and national institutions. For instance, weak labor regulations and the decline of
unions in the United States have enabled retailers to cut labor costs aggressively
in ways that depress wages and discourage full-time work. On the other hand,
higher minimum wages, greater government regulation of work schedules, and
stronger collective bargaining through unions and works councils have improved
the quality of retail jobs in Europe. As retail and service work continue to expand,
American employers and policymakers will have to decide the extent to which
these jobs will be good or bad. Where Bad Jobs Are Better shows how stronger
rules and regulations can improve the lives of retail workers and boost the quality
of low-wage jobs across the board.
Britain’s high street revolution has made retailing one of the most important and
dynamic sectorsof the British economy in the last twenty years. It has had an
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irreversible impact on our towns and cities and, for many people, transformed
shopping from an unattractive domestic chore to a pleasurable ‘leisure
‘experience’, offering consumers an everchanging array of ‘disposable
dreams’. The resulting ‘retail culture’ is everywhere – it has colonised huge
areas of our social life outside the traditional high street, from sporting venues to
arts centres, from railway termini to museums. Many see it as the epitome of
Thatcher’s Britain, breeding acquisitive individualism and destroying our
traditional manufacturing base. Others see it as a potential saviour of an ailing
economy. Yet to date there has been no thorough analysis of this all-pervasive
phenomenon, from its economic roots to its profound social effects. In
Consuming Passion, Carl Gardner and Julie Sheppard have written the first
overall study of the ‘retail revolution’ – a controversial and hard-hitting look at
where retailing has come from, what it has achieved and where it is going. Key
issues such as the role of design, the growth of the supermarket and shopping
centre and the poor conditions of retail employment are all minutely examined.
The book also discusses the very real pleasures that consumers gain from
today’s enhanced shopping experience. The authors take an iconoclastic look at
some of the powerful myths that have sprung up around retail: ‘the death of the
high street’ scenario; the central role of credit; retailing as a major creator of
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employment; and the imminent possibility of ‘retail saturation’. A fascinating
book for everyone who likes shopping – and even those who hate it. First
published 1989.
Written by experts in the field, this well-established book provides a critical and
academically rigorous exploration of the key functions, practices and issues in
HRM today. The first part of Contemporary Human Resource Management
covers fundamental HRM practices while the second half examines
contemporary themes and issues such as work-place bullying, flexibility and
emotion at work. Each chapter contains two thought-provoking case studies,
encouraging readers to identify, examine and apply key concepts to real-world
examples. This substantially revised sixth edition includes three completely new
chapters and case studies on: HRM in SMEs The Future of Work Employee
Wellbeing
This book makes use of a four country research programme, covering France,
Germany, Great Britain and Japan. Investigations and interviews at store,
company and individual levels paint a picture of working times in the sector and
in each of the countries. The volume provides some explanations for national
differences as well as the similarities; supply and demand issues, as well as
societal and social backgrounds. Large format food retailing is a major force in
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each country, employing millions in many different situations and conditions. This
book suggests opportunities for retailers and employees to better manage their
situations.
Additional written evidence is contained in volume 3, available on the Committee
website at www.parliament.uk/bis
Since the late 1980s the experiences of work and employment in the former
communist world have been profoundly transformed. Work, Employment and
Transition brings together a series of essays by leading international scholars
which highlights the varied and complex forms that work and employment
restructuring are taking in the post-soviet world, and makes important theoretical
contributions to our understanding of these transformations.
This book broadens the research on the underworld of precarious and notrepresented workers, through a selection of original case studies from across the
globe written by leading experts. The book unveils the working conditions
affecting this vast labour force that is so important to capital accumulation in the
global age. It also helps us to understand the forms and processes of
organization that these groups of workers, almost on an everyday basis, put in
place to improve their working conditions and lived experiences.
This handbook is an indispensable teaching, research and reference guide for
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anyone interested in issues of labour and employment. The editors have
assembled a top-flight group of authors and the end-product is an encompassing
state-of-the-art review of the industrial relations field' - Professor Bruce E
Kaufman, AYSPS, Georgia State University 'This Handbook will quickly become
the standard reference in industrial relations research. It provides the most
comprehensive and challenging presentation of the key theoretical debates and
topics of research that will shape our field well into the 21st century. All who wish
to contribute to this field will need to read this volume and then build on what
these authors have to say' - Professor Thomas A. Kochan, MIT Institute for Work
and Employment Research 'This authoritative panorama of the field
demonstrates the contemporary vitality, breadth and critical depth of industrial
relations scholarship and research. Thirty-four stimulating essays, by an
international blend of leading academics, expertly review the analytical and
empirical state of play across all aspects of industrial relations enquiry. In doing
so, a rich agenda for further scholarly endeavour emerges' - Paul Marginson,
University of Warwick Over the last two decades, a number of factors have
converged to produce a major rethink about the field of Industrial Relations.
Globalization, the decline of trade unions, the spread of high performance work
systems and the emergence of a more feminized, flexible work-force have
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opened new avenues of inquiry. The SAGE Handbook of Industrial Relations
charts these changes and analyzes them. It provides a systematic,
comprehensive survey of the field. The book is organized into four interrelated
sections: " Theorizing Industrial Relations " The changing institutions that shape
employment practice " The processes used by governments, employers and
unions " Income inequality, employee wellbeing, business performance and
national comparative advantages The result is a work of unprecedented scope
and unparalleled ambition. It offers a compete guide to the central debates, new
developments and emerging themes in the field. It will quickly be recognized as
the indispensable reference for Teachers, Students and Researchers. It is
relevant to economists, lawyers, sociologists, business and management
researchers and Industrial Relations specialists.
Will 'making a Living' remain a dream for the deprived and excluded? Jobs are
one of Europe's most important problems. Employment provides the basic means
of distributing wealth in society, in providing for families, and ensuring pensions
for the elderly. Yet unemployment, and increasingly 'non-employment', continues
at near record levels in the European Union. Making a Living in Europe shows
how the culture of work has been transformed in the industrialised nations of the
EU. Exploring the relationship between employment change, society and
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economic restructuring, the shift toward 'flexible' work for women in services,
away from traditional industrial jobs for men, is demonstrated within three key
sectors: business services, retailing and tourism. The outcome of change is
discussed in terms of shifts of people and jobs from urban to rural areas. Europe
must be understood in the context of the new Europe, of change in the USA and
of global change. Drawing on examples from UK and European Regions and
USA, the author challenges long-standing assumptions about changes in
economy and society and highlights the need for stronger local and European
policies to reduce inequality at large and contribute positively to local people's
struggles to make a living in Europe.
Internationally renowned experts assess the role of retail work in modern industrial economies
in Retail Work. Chapters are arranged thematically to capture four aspects of retail work: the
nature of work and the shop floor; work across the supply chain and the wider productive
system; the skills used in retailing; and workers as a collectivity.
It has been said that in a product's long journey from the producer to the customer, the last two
feet are the most important. The manner in which the last two feet are managed varies
considerably between retail sectors, retail operations and inevitably within retail organisations.
Customers' day-to-day contact with store personnel will fundamentally affect their attitude
toward the retail shop. Retail employment is an under-researched area despite the importance
of personnel in retail organisations. In this volume leading management researchers examine
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employment and employment issues in retailing, including employment within the superstore
environment, part-time employees, the participation of women in the workforce, sunday trading
and extended opening hours, staff training and de-skilling, and the internal labour market.
In its Green Paper about the need for labour market reform, the European Commission argued
that the increasing diversity of 21st century working relationships means that existing labour
law is no longer adequate. This report brings together the evidence from a wide range f experts
and representative bodies about these issues as they affect the UK labour market. It finds that
the evidence does not support the Commission. The consensus is that the relatively light
regulation of the UK labour market is advantageous and that problems of social disadvantage
and structural unemployment are better addressed by measures aimed at tackling poor skills
and social inequality rather than changing labour law. The report therefore recommends that
efforts at EU level should focus on the promotion and sharing of good practice, rather than the
introduction of new legislation.
In France, low wages have historically inspired tremendous political controversy. The social
and political issues at stake center on integrating the working class into society and
maintaining the stability of the republican regime. A variety of federal policies—including high
minimum wages and strong employee protection—serve to ensure that the low-wage workforce
stays relatively small. Low-Wage Work in France examines both the benefits and drawbacks of
this politically inspired system of worker protection. France’s high minimum wage, which is
indexed not only to inflation but also to the average increase in employee wages, plays a
critical role in limiting the development of low-paid work. Social welfare benefits and a
mandatory thirty-five hour work week also make life easier for low-wage workers. Strong
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employee protection is a central characteristic of the French model, but high levels of
protection for employees may also be one of the causes of France’s chronically high rate of
unemployment. The threat of long-term unemployment may, in turn, contribute to a persistent
sense of insecurity among French workers. Low-Wage Work in France provides a lucid
analysis of how a highly regulated labor market shapes the experiences of workers—for better
and for worse. A Volume in the Russell Sage Foundation Case Studies of Job Quality in
Advanced Economies
Flexible Working in Food RetailingA Comparison Between France, Germany, Great Britain and
JapanRoutledge
Job quality matters. It contributes to economic competitiveness, social cohesion and personal
well-being. Focusing on 'bad jobs', this book outlines debates, developments, issues and
trends in job quality whilst asking the question are bad jobs inevitable?. Bringing together an
internationally renowned group of academics, the book defines and measures bad jobs;
explains variation and change in job quality; and identifies workplace practices and broader
non-workplace strategies for making bad jobs better. Key Benefits: - An essential collection for
the study of labour and job quality - Written by leading experts - Contains cutting edge
research on contemporary topics relating to work and employment Are Bad Jobs Inevitable? is
an ideal companion for upper level undergraduate and postgraduate students of Sociology,
Labour Relations, Labour Economics, Organization Studies, HRM and Employee Relations.
A new collection filled with winning ideas and strategies for improving¿ your sucess in the retail
business... 2¿authoritative books, now in a convenient e-format, at a great price! Smart Retail,
the world's #1 guide to retail success, complete with crucial, up-to-date insights--including new
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case studies, ideas, strategies, and tactics from today's best retailers, like TopShop, IKEA, and
Best Buy. Covering everything from creating the ultimate retail experience to understanding the
customer and the importance of motivated workers, this is the book that will equip managers,
team-workers, retail entrepreneurs and indeed anybody who sells direct to customers, with
practical winning ideas and strategies.¿ Competing in Tough Times brings together the
powerful new strategies that world-class retailers, like Trader Joe’s, Costco, and Nordstrom,
are using today to survive--and thrive--in a brutally unforgiving retail environment.
Internationally respected retail management expert Barry Berman shows retailers and their
suppliers exactly how to build effective strategies based on cost and differentiation, plan and
implement those strategies, and measure the results.¿Berman offers detailed coverage of
implementing strategies based on becoming the low-cost provider and minimizing product
proliferation; enhancing the service experience; developing and maintaining a strong private
label program; and more. From world-renowned experts Richard Hammond and Barry Berman.
The United Kingdom's labor market policies place it in a kind of institutional middle ground
between the United States and continental Europe. Low pay grew sharply between the late
1970s and the mid-1990s, in large part due to the decline of unions and collective bargaining
and the removal of protections for the low paid. The changes instituted by Tony Blair's New
Labour government since 1997, including the introduction of the National Minimum Wage,
halted the growth in low pay but have not reversed it. Low-Wage Work in the United Kingdom
explains why the current level of low-paying work remains one of the highest in Europe. The
authors argue that the failure to deal with low pay reflects a policy approach which stressed
reducing poverty, but also centers on the importance of moving people off benefits and into
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work, even at low wages. The U.K. government has introduced a version of the U.S. welfare to
work policies and continues to stress the importance of a highly flexible and competitive labor
market. A central policy theme has been that education and training can empower people to
both enter work and to move into better paying jobs. The case study research reveals the
endemic nature of low paid work and the difficulties workers face in escaping from the bottom
end of the jobs ladder. However, compared to the United States, low paid workers in the
United Kingdom do benefit from in-work social security benefits, targeted predominately at
those with children, and entitlements to non-pay benefits such as annual leave, maternity and
sick pay, and crucially, access to state-funded health care. Low-Wage Work in the United
Kingdom skillfully illustrates the way that the interactions between government policies, labor
market institutions, and the economy have ensured that low pay remains a persistent problem
within the United Kingdom. A Volume in the Russell Sage Foundation Case Studies of Job
Quality in Advanced Economies

Working time is a crucial issue for both research and public policy. This book presents
the first comprehensive analysis of both paid and unpaid work time, integrating a
unique discussion of overwork, underwork, shortening of the working week, and flexible
work practices. Time at work is affected by a complex web of evolving culture and
social relations, as well as market, technological, and macroeconomic forces, and
institutions such as collective bargaining and government policy. Using a variety of new
data sources, the authors review the latest trends on working time in numerous
countries.
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Private sector commercial property represents some #400 bn, or 34% of total UK
business assets and is a vital fabric for housing commercial enterprise. Yet social and
economic forces for change, linked with new technology, are making owners and
occupiers question the very nature and purpose of property and real estate.
The rise to prominence of the service sector - heralded over half a century ago as the
great hope for the twenty-first century - has come to fruition. In many cases,
employment in the service sector now outnumbers that in manufacturing sectors, and it
is accepted that in all developed countries, the service sector is the only one in which
employment will grow in future. The reasons for this is the subject of much controversy
and debate, the outcomes of which are not merely of academic interest but of decisive
importance for economic policy and the quality of working and living conditions in
future. In order to examine these various arguments, research teams from eight
European countries worked together for three years on a comparative study of the
evolution of service sector employment in EU member states. They also investigated
working and employment conditions in five very different service industries (banking,
retailing, hospitals, IT services and care of the elderly) in a number of countries, and the
results of their research are presented in this informative new collection, of interest to
students academics and researchers involved in all aspects of industrial economics.
The twenty-first century workplace compels Americans to be more flexible, often at a
cost to their personal well-being. In The Disrupted Workplace, Benjamin Snyder
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examines how three groups of American workers construct moral order in a capitalist
system that demands flexibility. Snyder argues that new scheduling techniques,
employment strategies, and technologies disrupt the flow and trajectory of working life,
transforming how workers experience time. Work can feel both liberating and
terrorizing, engrossing in the short term but unsustainable in the long term. Through a
vivid portrait of workers' struggles to adapt their lives to constant disruption, The
Disrupted Workplace mounts a compelling critique of the price of the flexible economy.
Europe's work force is subject to a dual convergence process: from the transnational
spread of new management practices and from the political force of European union.
Trade union rights, hours of work, working practices and training provisions are all
being subjected to these twin pressures. Work and Employment in Europe assesses
both the convergent and divergent developments taking place at both pan-European
and cross-national levels. Comparisons of British and French retailing, German and
Italian manufacturing jobs, German and British youth training schemes, and small
business strategies of Britain, France and Italy show simultaneous elements of
convergence and national specifity.
This is the second edition of the successful text published in 2000.The text continues to
include self- assessment exercises, exam question, further reading and research and
uses short case studies and articles to relate theory to practice.The new edition is
completely up-dated with more extracts from Personnel Today and linked in to a
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website provided by the authors. The book provides excellent coverage of the CIPD
syllabus for three core areas of the CIPD syllabus, Managing People, Managing
Activities and Managing a business context. New end of chapter website links are
included. *Provides excellent coverage of the CIPD syllabus for three core areas of
Managing People, Managing Activities and Managing a Business Context *Includes selfassessment exercises, exam questions, further reading and research *Linked to an
author website
Japan’s employment practices were long considered a cornerstone to its economic
success. However, the reversal in economic performance during the 1990s altered the
positive perception and inspired major adaptations like the rise in performance-related
pay (‘seikashugi’) and non-regular employment. This book presents case-studies of
the adaptations in personnel management by major Japanese firms. It highlights the
diversity, the stability and the considerations behind the adaptations that are
implemented by these firms. Drawing on insights from institutional theory, it shows how
factors such as legitimacy and institutional interlock have guaranteed an important
continuity in employment practices. It discusses how the adaptations have not actually
replaced the existing practices but have been shaped by them and, as a consequence,
the result may not be as revolutionary as once expected but is likely to last.
Furthermore, it argues that the employment practices remain specifically Japanese and
that expectations of convergence have so far proved misplaced. Overall, this book is a
Page 20/24

Access Free Flexible Working In Food Retailing A Comparison Between
France Germany Great Britain And Japan Routledge Studies In Retailing
valuable contribution to the study of employment issues. It provides an effective
framework to analyse the ongoing developments in Japanese employment practices
and demonstrates that Japanese developments continue to offer important insights for
human resource management and labour market institutionalisation in general.
This handbook is essential reference for scholars needing a comprehensive overview
into research on the social, political, economic, psychological, geographical and
historical aspects of food.
During the last two decades there has been widespread evidence of change in specific
aspects of employing organizations, employment and employment related institutions.
Changing Forms of Employment looks at the underlying trends which generate
pressures towards a fundamental reshaping of social institutions in three ways:
changes in the organization of production, particularly those associated with the growth
of service dominated economics; the effects of technological change, particularly those
associated with Information Technology; the erosion of the 'male breadwinner' (or
single earner) model of employment and household. These trends have resulted in
strains and ruptures in the organization and regulation of employment, and related
institutions including trade unions, employers, and households. The task of the next
decade is to both reconstruct relationships, and to renew institutions.
Despite over three decades of debate around the nature of human resource
management (HRM), its intellectual boundaries and its application in practice, the field
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continues to be dogged by a number of theoretical and practical limitations. Written by
an international team of respected scholars, this updated textbook adopts a critical
perspective to examine the core management function of HRM in all its complexity –
including its darker sides. Human Resource Management: A Critical Approach opens
with a critique of the very concept of HRM, tracing its development over time, and then
systematically analyses the context of HRM, practice of HRM and international
perspectives on HRM. New chapters commissioned for this second edition look at HRM
and the issues of diversity, migration, global supply chains and economic crisis. This
textbook is essential reading for advanced and inquisitive students of HRM, and for
HRM professionals looking to deepen their understanding of the complexities of their
field.
Principles of Retailing is a comprehensive, academic text on Retail Management, which
takes a UK and European perspective. It is ideal for both undergraduates and
postgraduates studying retailing as part of a Retailing, Marketing or Business degree.
This collection of compelling and original research makes connections in Canada, the
US and Mexico among women who work in fast-food restaurants, supermarkets and
agricultural production. The fourteen chapters take a critical look at how the North
American Free Trade Agreement (NAFTA) has affected these women's working and
living conditions, sharpening our understanding of how the workplace has been
restructured in order to fulfill consumer demands for tomatoes, exotic flowers and fruits,
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as well as fast-food burgers and fries. Food activists in Latin America, the US and
Canada propose alternatives to counteract the oppressive conditions of free trade and
globalization.
First published in 1952, the International Bibliography of the Social Sciences
(anthropology, economics, political science, and sociology) is well established as a
major bibliographic reference for students, researchers and librarians in the social
sciences worldwide. Key features * Authority: Rigorous standards are applied to make
the IBSS the most authoritative selective bibliography ever produced. Articles and
books are selected on merit by some of the world's most expert librarians and
academics. *Breadth: today the IBSS covers over 2000 journals - more than any other
comparable resource. The latest monograph publications are also included.
*International Coverage: the IBSS reviews scholarship published in over 30 languages,
including publications from Eastern Europe and the developing world. *User friendly
organization: all non-English titles are word sections. Extensive author, subject and
place name indexes are provided in both English and French. Place your standing
order now for the 2000 volumes of the the IBSS Anthropology: 2000 Vol.46 November
2001: 234x156: 520pp: Hb: 0-415-26235-6: £185.00 Economics: 2000 Vol.49
November 2001: 234x156: 520pp: Hb: 0-415-26236-4: £185.00 Political Science: 2000
Vol.49 November 2001: 234x156: 520pp: Hb: 0-415-26237-2: £185.00 Sociology: 2000
Vol.50 November 2001: 234x156: 520pp: Hb: 0-415-26238-0: £185.00
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